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“What you expect from your
employees and what you will

give them in return”

What is your Employee Value 
Proposition?



Employee Value Proposition (EVP)



Reward & 
Recognition
We break this down further into:

• Pay
• Employee Benefits
• Wellbeing
• Recognition

Reward & 
Recognition

Culture & 
Environment

People & 
Relationships

Opportunities 
for Personal 

Growth

Quality & 
Nature of Work



Shaping your Employee Benefits strategy – Our Golden Rules

Where do Employee
Benefits sit in your
EVP?

Who do you employ?

What is your annual
benefits budget?

What benefits would
you ideally like to put
in place?

How will these
benefits be
delivered?

How will you engage
your employees with
these benefits?

What is your
timescale and what
do you need to do?

When do you
want to go live?



An Overview of the Working Generations



Where are your Employee Benefits Priorities?



Different Strategies for the Working Generations?



Our Range of Employee Benefits



Who pays for what?

“Benefits can be paid for in 
full by the employer, in part 
with an employee top-up, or 

wholly by the employee”
Core
(Company Paid)

Voluntary 
or Top-up
(Employee Paid)

Flexible
(Trading the 
value benefits)



Billy Johnson  
Managing Director

william.johnson@theinkgroup.co.uk 
07808 876253 or 01858 810200

theinkgroup.co.uk
The Ink Group is a trading style of Ink Employee Benefits Limited and Ink HR Limited. Ink Employee  
Benefits Limited is authorised and regulated by the Financial Conduct Authority (FCA 609071)


